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The Government in 2002 established the
Continuing Education Fund to enhance people’s
work abilities and adaptation to economic
restructure. At City Telecom, we have a
comprehensive Education Partnership Program to
co-invest in our Talent's Continuing Education. We
believe continuous learning is the best way to
enhance long term competitiveness. Hence, our
ultimate goal is broadening employees’ horizons to
maximize their impact on society.
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LIFE-LONG LEARNING

In his analects, Confucius emphasizes learning improves competence as well as increases contribution to
society. In addition to monetary support, the Company culturally supports employees by encouraging them
to leave office on time.

Sponsorship for Continuous Education

We highly value all-round talents. Dedicated to nurturing business executives of high quality, we have during
the year fully sponsored 9 employees for the MBA / eMBA at well-known institutions such as the Chinese
University of Hong Kong, Kellogg-HKUST and Baptist University. They are currently sharing their knowledge
with colleagues.

Sabbatical Leave

To support zealous and aggressive employees regarding life-long learning and help them achieve greater
career success, we offer special Sabbatical Leave up to 1 year. As employees can still enjoy Company
benefits, they can feel at ease in their educational pursuit.
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“As the first staff member to enjoy the
benefit of Sabbatical Leave, | was not only
given the chance of being a full-time
student during a three-month exchange
semester in Manchester for my MBA study,
but also had the valuable opportunity of
traveling around Europe - to see more, feel
more and learn more. | met many people
with different backgrounds and they have
inspired me to think differently.”

=R - IS4

Alice Wong (Financial Controller)
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We offer a company-wide Education Partnership sponsoring up to 80% of qualified courses chosen by
employees. The goal is to partner with our talents to encourage continuous education and cultivate a good
learning environment. An additional Examination Leave further helps their concentration on studies and
achieve balance between education and work.

We continue to nurture employees and help improve their competence. \We have set up a corporate library
where employees could borrow management books for knowledge enhancement on different aspects.

We believe versatile employees can achieve greater career development and become pillars of society
making notable contributions to society.
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